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gyMZm: 1) gd© àíZ A{Zdm ©̀.  

    à.1 Jmiboë¶m OmJm ^am. (05) 

1)  H$m‘mÀ¶m {R>H$mUr ‘mZdr dV©ZmMm Ho$bm OmUmam Aä¶mg åhUOo g§ñWmË‘H$ dV©Z hmo¶.  

 A) ~amo~a ~) MyH$ H$) H$Xm{MV S>) ‘m{hV Zmhr  

2)  ‘mZdr dV©Z ho gmYmaUnUo ------- AgVo.  

 A) hoVynyU© ~) ñdmWu H$) Jm|Yibobo S>) {~KS>bobo  

3)  g§ñWmË‘H$ dV©ZmV  -------- hm g§àofUmVrb  ‘moR>m AS>Wim g‘Obm OmoVm.  

 A) H$m¶Xm ~) gamd H$) Ah§H$ma S>) V§ÌkmZ  

4)  ‘mZd g§gmYZ ì¶dñWmnZ åhUOo --------- gmÜ¶ H$aÊ¶mgmR>r Ho$bobo ¶mo½¶ {Z¶moOZ, Am{U 
H$m‘Jmam§Mo ì¶dñWmnZ  

 

 A) g§ñWoMr à{H«$¶m ~) g§ñWoMm XOm© H$) g§ñWoMr Ü¶o¶ S>) g§ñWoMo ñdê$n  

5)  H$‘©Mmè¶m§Zm AmXamZo dmJUyH$ XoUo Am{U Ë¶m§À¶m h¸$m§Mo OZZ H$aUo ho --------- 
ì¶dñWmnZmMm ^mJ Amho. 

 

 A) ‘mZd g§gmYZ ~) H$‘©Mmar H$) g§gmYZ S) g§ñWm  

   

    à.2 g{dñVa CÎmao {bhm. (H$moUVohr EH$) (10) 

1)  ‘mZd g§gmYZ {dH$mgmMr ì¶m»¶m {bhm.  

2)  g§ñWmË‘H$ dV©ZmMo h¸$ ñnï> H$am.  

3)  H$maImÝ¶mVrb ‘mZd g§gmYH$mMr ^y{‘H$m ñnï> H$am.  

    

    à.3  Q>rnm Úm. (H$moUË¶mhr VrZ)  (15) 

1)  g§ñWmË‘H$ dV©ZmÀ¶m VrZ nmVù¶m  

2)  g§ñWmË‘H$ dV©ZmMr VËdo  

3)  g§Kf© {ZdmaU V§Ì  

4)  ZoË¶mMo n¡by  

5)  ^md{ZH$ ~wÕr‘Îmm  

   

   Q.1 

Sub : Organizational Behavior and HR Practices (BSW23-606) 

Instructions:  1) All questions are compulsory   
Fill in the blanks by choosing correct alternative (05) 

1)  A study of human behavior in the work place is known as organizational behavior  
 a) True b) False c) May be d) Don’t Know  

2)  Human behavior is usually ---------------  
 a) Purposeful b) Selfish c) Confused d) Spoiled   

3)  In organizational behavior ------------ is considered the greatest barrier to  
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communication  
 a) Law b) Practice c) Ego d) Technology  

4)  Human Resource Management means proper planning & Management of employees to 
achieve --------------- 

 

 a) Process of 
Organization 

b) Goals of 
Organization  

c) Status of 
Organization 

d) Nature of 
Organization 

 

5)  Treading employee with respect and protecting their rights is also part of ----------------- 
Management 

 

 a) Human Resource  b) Employee c) Resource d) Organization   
   
   Q.2 Answer in detail. (Any one) (10) 

1)  Define Human Resource Management & explain its characteristics.  
2)  Explain the components of organizational   
3)  Explain the role of Human Resources in industry  

   
    Q.3 Write short notes. (Any three)  (15) 

1)  Three levels of organizational behavior   
2)  Principles of organizational behavior   
3)  Conflict resolution technique  
4)  Aspects of leadership  
5)  Emotional Quotient   

 
-------------------- 


